
Skills 2030 - update July 2018 

Chris Sutton, project leader, reports on excellent 

progress, but would welcome more responses from 

younger consultants 

I am very pleased to say that we have now reached 115 respondents to our Consulting Skills 

for 2030 survey. This figure combines both interview and online survey responses. 

We are seeing a good mix in the profile of respondents, with the highest numbers (61%) 

being in the 40-65 age group. We would however welcome more responses from 

consultants under the age of 40. Can anyone help to source these? 

55% of our respondents are consultants, 25% are a mix of academics and students, and 

20% are clients, trainers and recruiters. The sectors with the highest representation are 

Business Services (27%), Financial Services (13%), Government (10%) and Not For Profit 

(8%). Surprisingly we have no respondents so far from the Retail sector. In terms of 

consulting disciplines, Strategy is selected by 21%, Change Management by 19% and 

Business Processes by 17%. Our responses are well balanced across large and small 

consultancies. 

Very pleasingly, the responses have generated a wealth of qualitative responses, with over 

50% of all respondents providing valuable insights that go beyond quantitative scoring. This 

bodes well for our analysis phase after the summer break; we can already be confident that 

we have the base material to produce an excellent final report, which will generate positive 

publicity and brand development for our CMCE. 

As a taster, the quantitative scores received so far illustrate the percentage of respondents 

who have ranked the impact of various market and technology developments on the skills 

needed to sell and deliver management consultancy assignments by 2030 

 Radical Significant Moderate Negligible 

Self-

employment 

35% 47% 13% 5% 

Globalisation 30% 39% 27% 4% 

AI 37% 45% 15% 3% 

Big Data 36% 38% 25% 1% 

Robotics 23% 32% 38% 7% 

Internet of 

Things 

25% 29% 38% 8% 

Cybersecurity 40% 36% 20% 4% 

 

To the question “Will timeless consulting skills (such as project management, change 

management) remain important”, 59% fully agree, 35% agree but say these skills will need 

adapting, and 6% say they will have no meaningful place in the market. 



We have had quite a number of WCoMC members who have promised us responses, but 

we have not seen all of them come through yet. THE END OF JULY IS THE DEADLINE. 

Please help us to continue to enrich our report by providing your insights. 

As a reminder, the link to the survey can be found by scrolling down the home page of 

www.cmce.org.uk 

Finally, I am now starting to collect the names of people who would like to participate in the 

analysis and report creation phase in the autumn, alongside our MBA students from 

Coventry University in London. We will sort and analyse all the data received and then 

devise and test some provocative hypotheses. Please contact me (chris@suttonimpact.net) 

if you are interested. 

Thank you 

Chris Sutton 

Project Leader 

Consulting Skills for 2030 

  


